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To: Joint Venture on Family and Sexual Violence 

Re: Submission on National Strategy for Prevention of Family and Sexual Violence  

From: Fiona McNamara, Chief Executive Officer, RespectEd Aotearoa  

Date: 30 June 2021  

 

Who we are 

RespectEd Aotearoa is a charitable trust that works with schools, workplaces and community groups 
to educate and create open dialogues about sexual harm and healthy relationships. We provide a 
range of services (see page 2) to support organisations to prevent sexual harm and build positive 
healthy relationships and cultures. 

RespectEd Aotearoa is an independent charitable trust. It was originally founded by, and continues 
to work in collaboration with, Wellington Rape Crisis, Wellington Sexual Abuse HELP Foundation and 
WellStop, with each agency represented on our Trust Board, alongside three independent 
community representatives.  

 

What we do  

RespectEd Aotearoa focuses on primary prevention of sexual harm. We know that, together in 
partnership, the government, specialist service providers and local communities, can make a 
meaningful impact to end sexual harm in Aotearoa. 

RespectEd is actively engaged in, and contributes to, the work of Te Ohaakii a Hine National Network 
Ending Sexual Violence Together (TOAH-NNEST) – the collective voice for our specialist NGO sector. 
Our Chief Executive holds the primary prevention portfolio on the Tauiwi Caucus.  

 

Primary Prevention  

When we talk about primary prevention, we are talking about preventing sexual violence that has 
not yet occurred. Primary prevention interventions are population-based, universal (aimed at the 
whole population) and can be targeted (to groups at heightened risk of becoming perpetrators or 
victims). It includes interventions that change structures and norms in a particular setting, society or 
culture that support violence (Ministry of Women’s Affairs, page 5). 

Currently the government spends $2 billion per year on the prevention of and response to sexual 
violence. Less than 2% of this is spent on prevention. 40% of that is the ACC Mates and Dates 
programme (ACC Strategic Investment team).  

The Government urgently needs to increase spending on primary prevention of sexual harm, 
across all ages and all parts of our community.  
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Our Priorities  

We have attached our strategic plan that shows our key priorities.  

RespectEd works widely in the community, with a particular focus on delivering programmes to 

youth, business sectors, government, social services, arts organisations, community organisations 

and training the sexual violence primary prevention workforce across a range of agencies.  

Our work is focused on initiatives to change the structures, norms, pervasive attitudes and beliefs 

that create a culture that allows sexual harm to thrive. We work to dismantle this culture. This 

includes initiatives aimed at the whole population, and a focus on programmes that first and 

foremost normalise and build skills and understanding about healthy behaviours.   

One priority for us is rangatahi. We believe it is important to work with rangatahi to develop their 

values, so they go on to lead fulfilling lives with healthy relationships. We also work with those 

adults that support young people – including parents, whānau, teachers and youth workers. We 

know that sexual harm is not simply a “youth problem.” Therefore, we also work with adult groups 

to examine their own behaviour, to identify harmful behaviours in others and to intervene.  

The table below shows some of the groups we work with and our tailored initiatives.  

 

For people with intellectual or learning 
disabilities aged 16 and over  

“Friends, Whānau and Flirting” programme  

Young people in secondary schools and 
alternative education  

“Who Are You?” programme  

ACC’s “Mates and Dates” programme 

“Let’s Talk about Porn” – programmes for students, 
parents and whānau and teachers 

“Dealing with Disclosures” training and tailored training 
for teachers, youth workers and other youth 
professionals  

Hospitality sector  “It’s Our Business” training programme 

Specialist partner on “Don’t Guess the Yes” campaign 
led by Wellington Police and collaborating with the 
hospitality sector  

Community groups  

Workplaces 

Sexual violence prevention workforce  

Comprehensive suite of education & workforce 
development programmes including: 

“Dealing with Disclosures of Sexual Harm”  

“Recognise Respond Refer - Sexual Harm Prevention & 
Response” 
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“Workplace Sexual Harassment Prevention and 
Response” 

“Positive Workplace Culture: Respectful Workplace 
Relationships” 

Policy and Procedure development and advice  

Specialist consultation on sexual harm prevention and 
response.   

Guidance, support and supervision for community-led 
prevention initiatives 

For tertiary education sector  Tailored education programme for Residential 
Assistants  

Online learning and campaigns for students.  

Tailored workplace programmes as above for staff.  

 

Recommendations to the Joint Venture.  

Ending sexual harm in Aotearoa is possible. It requires the coordinated effort of key stakeholders, 
with leadership and resourcing from government. It is only through working together and reaching 
agreement between government, tangata whenua, local communities and specialist sexual violence 
prevention organisations, such as RespectEd, that we will see real progress. Our recommendations 
below outline what we believe to be focus areas for Government.   

1. Ensure there is specific focus on both family violence and sexual violence as distinct issues, 
with some cross-over, so that sexual violence in all contexts – towards whānau, between 
rangatahi, towards children, within workplaces – is all addressed.   

2. Resourcing for focused initiatives to target the populations groups most likely to do harm – 
this would include attitude and behaviour change programmes for men and boys.  

3. Resourcing the evaluation and researching the scalability of existing initiatives nationwide. 
Look to grow and develop what we already have and what has already been invested in 
before starting again. 

4. Ensure a whole community approach to ending sexual harm against young people. This 
includes  

i. Ensuring continuation of high-quality consent education for young people – this could be 
through the continuation of ACC’s Mates and Dates programme, complemented by 
other initiatives. We understand that ACC is deciding in July 2021 whether to stop this 
programme. We believe the programme must be continued at least until there is an 
evidence-based evaluated high quality alternative ready to roll out nationally.   

ii. Expanding expert-informed primary prevention education to young people in primary 
and intermediate schools 

iii. Resourcing education for parents and whānau  
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iv. Resourcing training for professionals such as teachers and youth workers.  

5. Support for workplace bullying and sexual harassment prevention and response initiatives. 
This includes prevention initiatives such as workplace training, as well as initiatives for a safe 
response, including expert-informed independent investigation and the development of 
effective post-incident programmes.  

6. Resourcing for community and whānau-based prevention efforts.  

7. Resourcing for violence prevention initiatives led by rainbow communities, resourcing for 
rainbow competency and transgender competency training for family violence and sexual 
violence sector workers (both prevention and support workers), and explicit 
acknowledgement of people with diverse sexual orientation, gender identity and sex 
characteristics as targeted populations in the National Strategy. 

8. Resource the development of Kaupapa Māori prevention education programmes for young 
people in primary, intermediate and secondary schools and community and whānau based 
programmes. 

9. Funding for Pasifika-led research, development and delivery of accessible Pasifika prevention 
programmes.  

10. Sustainable funding for sexual violence prevention services. Recent increases in funding for 
the sexual violence frontline support services have not reached specialist prevention 
services.  

11. Funding for specific sexual harm prevention initiatives for people with disabilities.  

12. Resourcing of initiatives to prevent the impact of pornography use on young people. 

13. Funding for research and development, with a focus on Māori and migrant communities.  

14. Development of initiatives to prevent sexual harm to people with disabilities, and resourcing 
for the evaluation of existing initiatives.  

 

There is a long way to go in Aotearoa to end sexual harm, and we recognise that the 
recommendations above cannot all happen overnight. We would welcome the opportunity to meet 
and talk with the Joint Venture as the strategy development progresses and discuss and how 
RespectEd Aotearoa can assist.  
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