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Waka presented to the Don’t Guess the Yes team for Team
Investigative Excellence – Prevention at the Police National

Investigation Awards.

The team during Pink Shirt Day 2020

The 'It's Our Business' workshop in progress

Healthy relationships brainstorm in a community workshop
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AT A GLANCEAT A GLANCE

29% of the adult population in
New Zealand have
experienced sexual violence at
some point in their lives.

29%

NZ Crime and Victim Survey, 
Cycle 2 (2019)

71% of victims are female. This
makes up 80% of sexual
assault incidents.

71%

NZ Crime and Victim Survey, 
Cycle 2 (2019)

Two out of three sexually
assaulted people are between
15-29 years old.

15-29

NZ Crime and Victim Survey, 
Cycle 2 (2019)

Number of sexual assault
incidents reported in 2019 is
189,000, down from 193,000 in
2018. The number of sexual
assault incidents per 100
adults is 4.8, down 0.1 from
2018

189,000

NZ Crime and Victim Survey, 
Cycle 2 (2019)

NEW ZEALANDNEW ZEALAND

Who Are You and Mates & Dates - two
programmes we run for youths
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67% of NZ teens have seen
porn – 75% boys and 55% girls.
73% of regular viewers view
porn as a learning tool. 69%
have seen violence or
aggression, and 72% have
seen non-consensual activity.

67%

NZ Youth & Porn Survey (2018)

An amendment to the Harmful Digital Communications Act
(HDCA) was introduced on this date, which would make it an
offense to post harmful communication (e.g. intimate images or
recordings) without consent.

2 JULY 2020

New Zealand Parliament, 2020

As of 2019, 31% of reported
victimisations resulted in a
perpetrator being charged,
11% in a conviction, and 6%
had a prison sentence. Only
21% received that outcome
within six months of reporting.

31%

Attrition and progression: reported
Sexual Violence victimizations in the
criminal justice system 2019

20.7% of teens aged 14-17
have had sex. 3.6% of male
teens have had sex, compared
to 17.9% of female teens.
40.9% sexually active teens
always use condoms, a drop of
4.9% from previous year. 

20.7%

Youth19 Rangatahi Smart Survey

Four out of five sexual
offences were perceived by
the victim as driven by
discrimination, with 67.8%
attributed to gender.

67.8%

NZ Crime and Victim Survey,
Cycle 2 (2019)



I began this Chair report by re-
reading a letter I wrote to the
RespectEd team in mid 2020 at
the height of the COVID 19
crisis. At that time we were still
experiencing a huge amount
of uncertainty about what the
coming months would bring to
us as a nation, as an
organisation, and to each of us
personally. It reminded me
how challenging the year was
and how much we achieved
despite this. 

The early financial projections
were incredibly bleak.
However, with government
support, ongoing liaison with
our funders and other key
stakeholders, the fantastic
work of our CEO, Fiona
McNamara, and a very
competent team,  RespectEd
was able to pivot and emerge
from the crisis as the strong
and vibrant organisation it has
proven itself to be over the
past few years. Not only that,
the organisation emerged with
a new name (changed from
SAPN to RespectEd), new staff
and new governance
members. I know that I can
safely say on behalf of all the
RespectEd Board that we were
hugely impressed with the way
Fiona and the team responded 
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to the challenges of 2020. Thank
you for your commitment and
perseverance.

On the Board front, there were
a number of changes with the
departure of Lesley Ayland in
late 2019, Megan Thomas in
early 2020, and then Conor
Twyford in late 2020. A huge
thank you to these three
amazing women who
contributed so much to the
RespectEd Board bringing their
managment and governance
insight to the Board
discussions. 

Prior to going into lockdown
we were beginning the
recruitment of new Board
members and the Board
agreed that, now more than
ever, was the time to have a
robust and diverse Board. We
therefore continued the
recruitment, using the new
norm – Zoom! We found two
amazing Board members and
duly appointed Ashley Stuart
and Katie Bruce.  At the same
time, we also welcomed Mark
King, the recently appointed
WellStop CEO, as the WellStop
nominee to the Board.

In late 2020 I also decided that
it was time for me to move on

from the RespectEd Board. As
one of the founders of the
collaboration that became
RespectEd, it was with mixed
feelings that I arrived at this
decision, but it felt right. More
importantly we had a past
Board member expressing her
interest in rejoining the Board.
Heather McDonald was
welcomed as an observer to
our meetings in late 2020 and
was appointed as the
RespectEd Chair beginning in
2021.

A few words of reflection on
RespectEd – it is one of my
career highlights. Little did I
think back in the early 2000s
that a shared focus on
primary prevention across
three sexual violence services
in Wellington would result in
the organisation we have
today. Wellington Sexual
Abuse Network, Sexual Abuse
Prevention Network and now
RespectEd started life as a
research project that evolved
into a conference, then
evolved into a pilot
programme, which in turn
became a primary prevention
organisation in Wellington
and now can be found
working in every region across
Aotearoa. Across the years,

key themes have been: to be
innovative, to be responsive
and above all, to support social
and behavioural change. I wish
to acknowledge the innovation
and commitment of the people
who have shared that journey
with me over the years.

Finally, I can’t finish without
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acknowledging the leadership
provided by Fiona McNamara
over many of these years.
RespectEd has been very lucky
to have such consistent and
able leadership to grow the
organisation and enable
RespectEd to fulfil its vision
and mission into the future. 

Helen Sullivan, 

Board Chair

We had envisioned 2020 to be
a significant year for
RespectEd. It was a year to
grow, strengthen and diversify
our existing initiatives, to
employ staff outside
Wellington for the first time, to
focus on advocacy in the lead
up to the general election and
develop partnerships with
government - in particular with
the new Joint Venture for
Family and Sexual Violence. By
March, as the COVID situation
intensified, we realised that
the year was not going to go
as planned. Given the
challenges that COVID brought
to our country, our
organisation and each of us
personally, I am particularly
proud to look back at all that
we were able to achieve
against a backdrop of constant
uncertainty. 

From the outset, we were
acutely aware of the risk to
safety that a lockdown posed,
and data quickly emerged
internationally about rising
rates of sexual and domestic
violence – with the situation
dubbed the “shadow
pandemic” by UN Women.
Throughout the lockdown and
afterwards, we worked closely
with government agencies and
other NGOs to contribute to
nationwide violence
prevention and response
initiatives. 

Later in the year, as the
country geared up towards the
general election, we co-hosted
a panel of candidates with
Wellington Rape Crisis. A
particularly hot topic of
discussion was the sexual
violence legislation bill that 

had recently been debated in
parliament and not been
passed. We will continue to
advocate for this bill to be
passed in Labour’s second
term. All panelists agreed that
prevention is essential, and as
we look to the year ahead with
the Joint Venture leading
community consultation on
the national strategy for the
elimination of family and
sexual violence, we will
advocate for this to be
translated into policy and into
resourcing for community-led
initiatives. 

Our Community Mobilization
and Organizational
Development team worked
across a diverse range of
industries including street-
based support work, social
services, the entertainment 



violence sector and her
governance skills have been
invaluable, and I am hugely
grateful to Helen for her
advice and leadership over
the years which have been
significant in developing
RespectEd into the thriving
organisation that it is today.

I want to extend my gratitude
to all those who helped us pull
through this year. To the staff
and contractors – it is a
pleasure to work with a team
that is so committed to our
purpose; thank you for your
creativity and readiness to
adapt. Thank you also to the
board for your support
especially in those early days
of the pandemic as we
prepared for any eventuality.

We are hugely grateful to our
funders – particularly
Wellington City Council and
Wellington Community Trust
who supported us with
funding increases to help fill
the gaps that arose due to
Covid-19. 

Finally, thank you to the
community that supports and
champions the work that we
do in so many ways. We look
forward to continuing to work
together to make Aotearoa
safer for all people. 

industry and the private sector. 

A particular highlight was the
completion of a project begun
in 2019 for Ministry of Justice –
in partnership with family
violence specialists, Shine – in
which we trained frontline staff
at all district courts in the
country to respond to family
and sexual violence. I want to
acknowledge Programme
Manager, Judy O’Brien and the
team for their inventive
approaches to harm
prevention and responses
across a broad range of
communities and
organisations. 

Driven by our goal to eliminate
sexual harm in Aotearoa, we
had begun a collaboration with
WellStop in 2019 to deliver
Mates & Dates across the
lower and central North Island,
ensuring the programme
reached communities outside
of large centres. Over 18
months, the collaboration
morphed and in mid-2020 we
agreed that WellStop would
withdraw from the contract
and RespectEd would take over
direct delivery in additional
regions. In the South Island,
we continued to partner with
ŌCASA to deliver Mates &
Dates in Otago. 

Beyond Mates & Dates, we
delivered a range of our own
programmes to rangatahi,
their families, whānau and 
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those who work with them,
including our ‘Who are You?’
programme, ‘Friends, Whānau
and Flirting’, and supporting
schools and youth
organisations with tailored
prevention and response
initiatives. 

Youth Programme Manager,
Heather Perry, supported by
her capable team, did a
remarkable job of leading the
establishment of four new
regions and ensuring that we
delivered a quality service to
significant numbers of young
people across the country. 

A key milestone in 2020 was
our rebrand. After much
consultation with clients and
members of the community,
we chose a name that reflects
the positive work we do to
build respectful relationships
and cultures in communities
and organisations throughout
Aotearoa.

2020 saw changes in our board
– significantly, Helen Sullivan
retiring as our chairperson.
Helen was a founder of the
Wellington Sexual Abuse
Network in the 2000s – the
collaboration from which
RespectEd has grown. She has
consistently been part of the
leadership of the organisation
since then – on the
management group, as an
independent Trustee, and then
Chairperson. Helen's
knowledge in the sexual 

Fiona McNamara,
Chief Executive Officer

RespectEd Aotearoa is a charitable trust that
works with schools, workplaces and
community groups to educate and create
open dialogues about sexual harm and
healthy relationships. We provide a range of
services to help organisations prevent sexual
harm and build positive healthy relationships
and cultures.

RespectEd Aotearoa was founded by, and
continues to work in close collaboration with,
Wellington Rape Crisis, Wellington Sexual
Abuse HELP Foundation and WellStop.

RespectEd Aotearoa has two streams of
service delivery. Our Community
Mobilisation & Organisational Development
team provides programmes designed for
the workplace and tailored to community
needs as well as bespoke consultancy for
organisations and community groups with
the aim of achieving positive culture change
and safe and effective responses to harm.

The Youth team provides healthy
relationships and consent education to
youth as well as education for families and
whānau and specialist training for
professionals who work with youth. 
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ABOUT US
An early lockdown team meeting
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Aotearoa New ZealandOur Vision 

Supporting social and beha
respectful relationships andOur Purpose

Our Goals We know we are successful

A decrease in sexual harm An increase in respectful
relationship skills

We do this through Strategic Priorities

Education Programmes Expertise & L

Following these Principles:

Evidence-based
Programmes are evaluated
and informed by evidence-

based best practice for
primary prevention

Tailored
Programmes and initiatives

are tailored to meet the
needs of specific groups

Infor
Survivor and h

behaviour 
incorporated

progra

As well as these Values:

Manaakitanga
Bringing kindness,

generosity and support into
all our work

Whanaungatanga
Building positive
relationships and

connections internally and
with the community 

Strength
Developin

existing str
respectful rela
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d is free from sexual harm

avioural change to build 
d prevent sexual harm

when we see:

An increase in workplaces with
respectful relationship cultures

An increase in community
spaces with respectful
relationship cultures

s:

Leadership Building RespectEd's organisational
capability and capacity

rmed
harmful sexual

lenses are
d into all our
ammes

Te Tiriti o Waitangi
We recognise Te Tiriti and

commit to working in
culturally appropriate ways

with tangata whenua

hs-based
g people's
engths into

ationship skills

Sex positive
Empowering people to
make their own choices

around healthy sex without
judgement

Innovation
Pushing boundaries to

create new strategies and
approaches in how we work

and educate

Social and 
environmental justice

We recognise the
intersectional causes and

impact of sexual harm and
we prioritise choices that

support positive impact on
our community and

environment
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A real highlight of the work for us
is the opportunity to engage with
people from a wide range of
backgrounds across the country. 

In lieu of face to face training
delivery during lockdown, we
became a trusted source of
guidance and advice to public
sector officials looking to
strengthen their efforts to
prevent and respond to sexual
harm and prevent sexual
harassment.

RespectEd Aotearoa offers a variety of programmes that
are tailored to organisations, after an initial needs
assessment consult. Our team takes a community
mobilisation approach to preventing sexual harm by
providing businesses and community groups with the
tools to they need to create and maintain respectful
cultures.

Judy O'Brien (L,  Programme Manager – Community Mobilisation &
Organisational Development) with Youth Programme Coordinator

Keegan Allen (R) at the "It's Our Business" workshop 

From left: Fiona McNamara, CEO; Heather Perry,
Youth Programme Manager; Judy O'Brien,

Programme Manager after the International
Women's Day breakfast

ORGANISATIONAORGANISATIONA
COMMUNITY MCOMMUNITY M

Sectors we've worked with

...participated in the range of
programmes offered

934 people...
...worked with, including law;
manufacturing; performing
arts; tertiary education; stand-
up comedy; hospitality; street-
based outreach; screen
industry; district courts;
rainbow youth sector; youth
support and refuge work

11 sectors...

...projects, training sessions,
and consultations completed

82 total...

OBILISATION &OBILISATION &
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during weekend nights out on
Courtenay Place.

The entertainment industry
has also been coming to terms
with sexual harm in their
sector. We supported the
Comedy Safety Network to
develop their understanding
and implementation of new
initiatives for prevention and
response to sexual harm.

These relationships continued
post-lockdown and we enjoyed
working closely alongside our
government partners as they
implemented their new
intiatives. 

A highlight in the Wellington
community was training
volunteers at Take Ten to
respond safely to disclosures
of sexual harm they may deal
with as  they volunteer

Some of the programmes we ran in
2020 include:

Sexual  Harrassment
Prevention &
Response
We imparted skills for people to
recognise, prevent and respond
to sexual harassment in the
workplace

It 's  Our Business
We trained hospitality workers to
prevent, intervene in, and
respond to sexual harm 

Positive Workplace
Culture
We developed workforce capacity
to foster a safe and respectful
working environment

Dealing with
Disclosures
We shared best-practice skills
to respond confidently to a
disclosure of sexual harm

L DEVELOPMENTL DEVELOPMENT



2020 involved a lot of
uncertainty but was also a
time for the RespectEd youth
team’s growth and new
opportunities. RespectEd
directly delivered Mates &
Dates outside the Wellington
region for the first time –
taking over the delivery in
Tairāwhiti and Manawatu-
Whanganui regions from the
start of the year; and mid-year,
taking on the delivery in
Taranaki and Hawkes Bay as
well. Additionally, we
continued to partner with
Ōtepoti Collective Against
Sexual Abuse (ŌCASA), who
subcontract to us as providers
for the Mates & Dates
programme in Dunedin. In
Wellington, we continued to
partner with Vibe whose youth
workers deliver the
programme alongside our
team.

All of this growth meant some
exciting new staffing, and we
gained experienced
Coordinators and Educators, 
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who had previously worked in
the regions under WellStop.
Taranaki and Manawatu-
Whanganui merged to
become the Central team, and
Gisborne and Hawkes Bay
merged to become the
Eastern team. The expansion
provided the opportunity for
staff to move between
different regions throughout
the second half of the year,
which was an exciting and
collaborative way to support
regional development and

Delivering nine
programmes for the
rangatahi in Wellington in
alternative education
spaces 
In Whanganui, engaging
with four out of the five
mainstream schools in
town 
Delivering within a Kura
Kaupapa Māori
environment in Hawkes
Bay 
Reaching a large number
of rural schools in Taranaki

 share learnings between
regions.

Regional highlights for Mates
& Dates include:

The ŌCASA team with Youth Programmes Manager
Heather Perry, as well as CEO Fiona McNamara

PROGRAMMESPROGRAMMES
YOUTHYOUTH

Including 'Mates & Dates'
'Friends Whānau and Flirting'
and 'Who are You?'

334
programmes
delivered...
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Who Are You?
We covered sexual violence
definitions, the law and consent,
what it means to be an ethical
bystander and the different ways
in which we all can be ethical
bystanders.

Friends,  Whānau,
and Fl irt ing
We helped under-16s with
mental, intellectual or learning
disabilities improve their
understanding of healthy
relationships.

...reached nationwide

6,926 youth

...of training completed

1,513 hours...

Mates & Dates
We teach youth between years 9-
13 about how to have healthy
relationships based on respect,
negotiation and consent; identify
inappropriate behaviour; get
help if they, or someone they
know, are in an unhealthy
relationship; and safely intervene
in situations that could lead to
harm. Fiona, Te Awariki and Heather talk to

Turanga FM - iwi radio station in Tairawhiti

The Taranaki team

Anna McDonald, Youth Programme
Coordinator (Eastern) with Lee Tempest,

one of our educators (Hawkes Bay)

Some of the programmes we ran in
2020 include:



FUNDRAISING
& HIGHLIGHTS
FUNDRAISING
& HIGHLIGHTS
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In 2020, despite Covid-19 limiting physical interaction and events, there were some
notable highlights, on top of raising $5,225 from one fundraising event and several

individual donors.

Violence Prevention Network,
and Youth Educator, Dylan,
participated in the Pasifika
Network. 2020 projects
included providing support for 

For her 25th birthday, Jessie
Harnett participated in the
Queenstown half-marathon
and donated the money raised
to RespectEd Aotearoa

Jessie Hartnett, on her
motivations: "I’ve realised a
few things and the biggest is
that if you want change in the
world, it really starts with you.
So this year I will run the
Queenstown half marathon
and you will be able to donate
to the organisation of my
choice." 

We collaborated with TOAH-
NNEST and other agencies in
our sector with Fiona in her
third term as Primary
Prevention Portfolio holder for
Tauiwi Caucus of the
Paetakawaenga. Staff
members also contributed to
sector networks with
Programme Manager, Judy,
participating in the Rainbow 

TOAH-NNEST Paetakawaenga hui with Jan Logie –
Undersecretary to Minister of Justice – Family and

sexual violence

COVID-19, in particular,
regular meetings of Mates &
Dates providers and with ACC
to navigate changes to 
programme delivery in the
       COVID-19 environment. 

Administration team: 
Belle, Nadia (volunteer), Tanja, Ramya, Sarah
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between advocates in
Aotearoa and South Africa. 

The panel was held on 9th of
August, commemorating the
role of women in South African
politics, for it was on that day
in 1956 when women across
political, social and racial lines
took to the streets and called
for an end to the End of the
Pass law.

We were invited by Her
Excellency, Ms Vuyiswa Tulelo,
South African High
Commissioner to New
Zealand, to participate in a
collaborative discussion

In 2020, there remains
challenges for women in the
economic arena and
regarding gender-based
violence. The panel discussed
these issues, as well as the
intersection between women’s
and LGBTQIA+ issues and
human rights.

We continued our
partnership with Uber,
begun in 2019, and
contributed to Uber’s
initiatives for rider and
driver safety. CEO, Fiona,
sat on the Uber Australia
New Zealand Women’s
Safety Forum alongside
representatives from
TOAH-NNEST Tauiwi and
Nga Kaitiaki Mauri
caucuses. We are grateful
to Uber for supporting our
community services with a  
donation for the second
year in a row. 

Left: Panel discussion between advocates in
Aotearoa and South Africa

Belle & Fiona receiving a
sponsorship from t leaf T



Together with Wellington Rape
Crisis, we organised an online
panel discussion with
representatives from five
political parties in New
Zealand. They were Jan Logie
(Green Party), Poto Williams
(Labour Party), Barbara Kuriger
(National Party), Tracey Martin
(NZ First) and Jessica
Hammond (TOP). 

Candidates agreed on the need
to invest in prevention and
early intervention for sexual
and family violence. Hon Poto
Williams stressed the need to
shift the focus on prevention –
highlighting that a dollar saved
in prevention saves an
exponential amount spent on
responding to harm. 

Jan Logie spoke about the need
for a sexual violence strategy
distinct from family violence,
and that such initiatives are
needed for people across the
whole lifecycle. Barabara
Kuriger spoke about the need
for prevention conversations in
schools to instill positive values
in young people to break the
cycle of violence.

The Don’t Guess the Yes collaboration had another
successful year. This campaign is led by Wellington District
Police, who partner with RespectEd as well as Hospitality
Association, Wellington City Council, Victoria University
Students Association and Massey University Students
Association.

Fiona presented on the campaign  alongside Police and
Hospitality Association at two national Policing Awards – the
Evidence Based Problem Oriented Policing Award – where
the campaign was a national finalist, and the National
Investigation Awards, where the campaign won the
inaugural prevention award. Fiona and RespectEd were also
honored by Wellington Police and presented with a special
award for work on the campaign. We are looking forward to
supporting the rollout of the campaign into regions beyond
Wellington in 2021.   
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Left: Presenting at National
EBPOP Awards

Right: Don't Guess the Yes team at
National Investigation Awards

Panel discussion with sign language interpreter
Melissa Sutton and moderator, Kristin Hall

FUNDERSFUNDERS

Accident
Compensation

Corporation

Community
Organisation

Grants Scheme
The David Ellison
Charitable Trust

Hutt Mana
Charitable Trust

Lottery Grants
Board

Ministry of Social
Development
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Oranga Tamariki Pelorus Trust

Pub Charity
Trust House
Foundation

Wellington
Community Trust

Winton &
Margaret Bear

Charitable Trust

Betty Campbell
Accommodation
Assistant Grant

Wellington City
Council multi-year
funding 2019-2021,

as well as:
WCC Social &

Recreation Fund
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OUR TEAMOUR TEAM

Staff farewell for Dylan during lockdown with Wellington Rape
Crisis team

Wellington staff Christmas party

RespectEd board

From left: Judy O'Brien, Helen Sullivan, Mel
Calvesbert, Fiona McNamara, Heather McDonald

Wellington Youth team with Kelly (Programme Coordinator
– Central), Anna (Programme Coordinator – Eastern), and

Vibe educators

Wellington Youth team in early 2020
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Youth Programme Manager Heather Perry and
CEO Fiona McNamara, with Tairawhiti-based

educators Te Awariki Lardelli and Destiny Elliot

Taranaki team Christmas party

From top left: Sarah, Kayla,
Fiona, Belle, Judy, Tanja, Ramya

Staff, board, former board and
whānau at farewell for outgoing chair

Educators at the Christmas party

Destiny Elliot, Te Awariki Lardelli,
Fiona & Heather at Gisborne
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